b M

o Dtlag, oo wa f—>

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

HI NDU COLLEGE

Name of the head of the Institution

Dr. ANJU SRI VASTAVA

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01127667284
Mobile no. 9810515169

Registered Email

pri nci pal @i nducol | ege. org

Alternate Email

hi ndui gac@mai | . com

Address UNI VERSI TY OF DELHI UN VERSI TY ENCLAVE
City/Town DELHI

State/UT Del hi

Pincode 110007

2 Institutional Status




Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. SHALI NI SURYANARAYAN
Phone no/Alternate Phone no. 01127667084
Mobile no. 9958755066

Registered Email

i gac@i nducol | ege. ac.in

Alternate Email

hi ndui gac@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps:// hi nducol | ege. ac. i n/ AQAR2018-

19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://hi nducol | ege. ac. i n/ acd-
cal endar . aspx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A+ 3. 60 2016 02- Dec- 2016 01- Dec- 2021
6. Date of Establishment of IQAC 07- May- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



https://hinducollege.ac.in/AQAR2018-19.pdf
https://hinducollege.ac.in/AQAR2018-19.pdf
https://hinducollege.ac.in/acd-calendar.aspx
https://hinducollege.ac.in/acd-calendar.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17935_Quality_Initiatives.xlsx

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Gover ni ng Body

06- Aug- 2021



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/17935_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17935_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17935_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17935_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/17935_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 08- Nov- 2016
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 20- Apr - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Canpus has conpl ete digital
connectivity with nultiple nodes of

W Fi across the college with noreaccess
and security and safety of users.

Dedi cated I T personnel are depl oyed.
Faculty and students are provi ded
access to | aptops. C assroons are
mul ti medi a enabl ed. The library

provi des easy access to digital

know edge resources through DULS
Perm ssi bl e personal profile of
students, exam nation results,
denographic details, optional choices,
distribution in various course’
sections and updated collation of
attendance and Internal Assessnment (I|A)
records are available online on a
restrictedaccess portal. The follow ng
nodul es are placed on the website:
Prospectus: suppl ements information
provi ded by the university adm ssion
bull etin and handbook. It is published
annual |y coinciding with the adm ssion
schedul e for the fresh batch of
students. It provides information about
the coll ege and the adm ssion process
to prospective students. It carries

wel cone nmessage fromthe Principal
overview of the college, m ssion,

hi story and updated infornmation on
academ ¢ progranmmes. Academ c
Programmes: The courses offered al ong
wi th nunber of sanctioned seats Course
summari es Departnmentw se faculty |ist
Addon Courses. Admi ssions: |nportant
dates Procedure for Adm ssion Fee
Structure Procedure for Hoste

Admi ssion. Campus life: Extracurricul ar




and Cocurricular activities
Infrastructure Leisure facilities
Research and education outreach
International Coll aborations

Pl acenents, Career and Education
Advancenent Discipline, Odinances on
Anti raggi ng and Sexual Harassnent.
Hostel Bulletins of Information:
informati on on the hostel facilities,
process of adm ssion, hostel fee, and
the hostel rules for both hostels.
Handbook of Information is distributed
to the new batch of students on after
Orientation Progranme and to students
of Il and Il Year at the tine of
paynment of fee for the year. It

provi des information on Adm nistrative
Structure: Principal, Vice Principal
Bursar Admi nistrative Section, Accounts
Section and Library staff
Teacher si nCharge of vari ous
departnents. Guidelines for
Cocurricular Activities: Guidelines for
extracurricular activities, College
Parlianment and society constitutions
Students’ societies and their Faculty
Advi sors Statutory and m scel | aneous
information: Statutory Commttees on

Di scipline Student Entitlenents Student
Docunents and Information: ldentity
Card, Emmil course/subject change Bona
fide and Mgration Certificate

Wt hdrawal Transcripts Fee Paynent,

Ref und, Fee Concession, Schol arship
Schenes, Schol arshi ps, Awards and

Fel | owshi ps: Academ ¢ and
Extracurricul ar Awards Student

Cui del i nes: Absence and Leave

At t endance, Internal Assessnent,
Conduct Rul es at Exam nati ons
Eligibility for award of Degree,
Promotion Criteria Discipline: Code of
Conduct Prohi bition and Punishment for
Raggi ng Sexual Harassnent policy and
Internal Conplaints Cormittee Statutory
Undert aki ngs Gi evance Committee
Academ ¢ Cal endar Canpus Anenities
directions Police and Wnen Desk
Hel pl i ne nunmbers. HR Manual

Institution organisation chart, Roles
and functions of various positions, job
description, duties and
responsibilities. COVID Response: Under
COVI D19 a separate web extension was

pl anned for adm ssions with conplete
digital access to Adm ssions 2020. This
was in addition to naking avail able the
conmpl ete course content and




suppl enentary nmaterials online. The
Col | ege inplenented conplete switch to
Lear ni ng Managenment System (LMS)

t hrough M crosoft Teans for the entire
college along with Mcrosoft Ofice
conmpl et e package, after the national

| ockdown was announced. Al so provides
SOP, COVI D gui delines and speci al

assi stance for students. COURSERA for
CAMPUS: Col | ege established a tieup

wi th COURSERA for courses free of cost
for students.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As a Coll ege of University of Delhi, H ndu College has substantial presence by
virtue of its premer status, and University takes into account the suggestions
provided by the faculty while designing the curriculumfor the students. A
significant nunber of the College faculty is actively engaged in curricul um
desi gn and syl | abus devel opnent at the University. Teachers al so serve on
various high-level conmttees of the university fromtinme to tine such as the
Acadeni ¢ Council, Executive Council, Deanships of student welfare, Committees
of Courses and Studies, and contribute to e-learning and di stance education
initiatives like UGC e-pathshala, ILLL and DU Massive Open Online Course The
prescribed University curriculum to which the College strictly adheres, is
i mpl emented through Staff Council-nmandated committees such as the ' Acadenic
Affairs and Research Committee’. This system of Conmittees ensures that the
stated objectives of the curriculumare well achieved in the course of
i npl ementation. As articulated in the goals and objectives of the institution
we | eave no stone unturned in order to develop over-all personality of the
students. Besides inparting classroomteaching, the teachers encourage the
students to develop their skills in various other fields. Senmi nars, |ectures,
synposi uns, debates, etc., are conducted to supplenent the curricul ar
activities. The faculty nmenbers constantly update their know edge by attending
refresher courses, sem nars, workshops, conferences and by consulting the
ref erence books, journals, etc., in their subjects. The result in the
Uni versity exam nation bears testinony to the sincere efforts put in by the
teachers in the teaching, |earning and eval uati on process. Wile the College
benefits frominplementati on support fromthe University, it also internally
supports its teaching staff through open channels of comruni cation, provision
of leave for capacity-building initiatives, and financial assistance to attend
academ c events. It also provides infrastructural and technol ogi cal support in
the formof |CT-enabl ed classroons, |aboratories, library and research database
access, W-Fi internet access, |aptops, etc. Enabling and encouragi ng research
and publication by students is an inportant neans to operationalize the
curriculumnore effectively.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Anal yti cal Ni |
Toxi col ogy
in collabora
tion with
CSIR-II TR
Lucknow
Ni |
Behavi our a
Economi cs

For ei gn Ni |
Language
French

For ei gn Ni |
Language
Ger man

For ei gn Ni |
Language
Spani sh

For ei gn Ni |
Language

Russi an

31/ 07/ 2020 270

02/ 01/ 2020 180
15/ 09/ 2011 270
12/ 08/ 2011 270
15/ 09/ 2016 270
15/ 09/ 2016 270

Yes Yes
Yes Yes
Yes Yes
Yes Yes
Yes Yes
Yes Yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

MCom Nill 20/ 07/ 2015

BSc Honour s 20/ 07/ 2015

BSc Pr ogr amme 20/ 07/ 2015

BA Honour s 20/ 07/ 2015

BA Pr ogr amme 20/ 07/ 2015

BCom Honour s 20/ 07/ 2015

VA Nill 20/ 07/ 2015

MSc Nill 20/ 07/ 2015

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 158 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/17935_Program_introduced_1640844087.xlsx

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

H ndu Col | ege has a review nmechanismthat integrates the reviews of feedback
fromvarious stakehol ders regarding infrastructure and teaching and | earning,
and | earni ng outconmes. The departnment w se feedback on teachi ng-| earning
process is anal ysed. Based on feedback, smart teaching, online class access,
personal assistance, academi c counselling, and special trainings |ike renedial
classes, etc. are given to students in order to inprove |earning outcones.
These revi ews open avenues to better the teaching-I|earning process, strengthen
the structures and net hodol ogi es of operations and inprove | earning outcones.
HC gi ves due inportance to all the stake holders, its faculty, the students and
non-teaching staff. Through the coll ege website, relevant policies, decisions,
and data for public know edge are announced and di spl ayed. HCs’ attentiveness
to the student as the central stakeholder in the teaching |earning process is
not limted to academ ¢ or occupational concerns but enconpasses the whole
individual. This is in line both with current pedagogical ideals as well as the
Col l ege’s historic commitnent to devel opi ng engaged and able citizens. In
addition to this formal feedback system student feedback opportunities are
ensured by the Coll ege's | ong-established practice of Departnents maintaining
open comuni cation with students throughout the academ c term The Student
Parliament al so acts as a denocratic voice for the student body. Teachers

t hensel ves engage in introspection and sel f-inprovenent based on feedback from
students and suggestions from peers and superiors. Feedback report link is
pasted below http://bitly.ws/rccq

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17935_Value_added_courses_1640934032.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17935_Projects_undertaken_1640848001.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17935_Demand_ratio_1640931540.xlsx

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3448 828 154 Nl 41

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
195 195 Nill Nl Nill Nil |

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system at Hindu college is aimed at fostering a better rapport between the students and the
teachers both at professional and personal level. Effective mentoring begins with the faculty and depends upon
the healthy relationship between faculty and students. HC has introduced Mentor-Mentee Programme which is
individualized and flexible to meet the students growth in all areas of life. In this program 10 to15 (mentees) are
assigned to a mentor (faculty) of the college for effective mentoring. Mentors are matched with their mentees and
the college ensures to avoid conflicts of interest within their progress of the study. Mentees can express their
views, share their thoughts and problems with the mentors. Mentors act as foster-parents and guide in any area
of life to the mentees by providing guidance, counselling, and advice in any area of life, especially in academics
as per the need expressed by the mentees. HC strongly believes in all round development of its students, from
regular academics to application-based research. To promote the research environment in the college, this year
the scheme of Interdisciplinary Research Projects was launched. The scheme is launched to give the
undergraduate students an exposure of research that is happening across the globe. Through these projects, the
students and the teachers together will be able to move beyond the boundaries of their own subject and help in
solving the real world challenges. Each project has 2-3 teachers and 10 students from different discipline. A
grant of Rs 2.5 lakhs was sanctioned for the projects involving experimental sciences. The Projects involving
Theoretical Sciences, Humanities Social Sciences were sanctioned a grant of Rs 1.5 Lakhs each. The college
received an overwhelming response from teachers and students, running across from departments such as
Chemistry, Physics, Botany, Zoology, Environmental Sciences, Sociology, Philosophy, History, and Statistics to
Language departments such as Hindi and Sanskrit. Under such mentoring HC believes that, students will be
motivated for clear choice of their career.

Number of students enrolled in the
institution

3448

Number of fulltime teachers Mentor : Mentee Ratio

169 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

163

No. of filled positions Vacant positions Positions filled during

the current year
0

No. of faculty with
Ph.D

104

104 59

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17935_ict_tools_1640850020.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17935_e_resource_1640850021.xlsx

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Wth the sudden onset of COVID 19, Hindu College has nmade diligent efforts to
setup audi o-visual |abs and teachers use this facility to deliver online
| ecturers that utilize multinedia to explain conplex concepts which require
vi sualization. Oher kinds of creative online evaluative strategies, like oral
tests, quizzes, objective tests, presentations are also used. The University of
Del hi makes a provision of Internal Assessnent (1A) of 25 for each theory paper
in every course, out of which 5 weightage is for attendance, 10 for
assignnents, and 10 for class test/projects. The marks in each of these three
conponents are aggregated through the senester. The | A records are avail abl e
online for the students to see and point out any discrepancy to the concerned
teacher. The nmonitoring comrittee noderates | A marks across departnents, in
case needed. Students are encouraged to ask teachers about any doubts with
regard to their assessnment in the cl asses.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academi ¢ Cal endar constituting the teaching and exam nation/eval uation
schedul e i s announced by the University of Delhi. As a constituent college of
the University of Del hi, H ndu Coll ege adheres to this academ ¢ cal endar. At

t he begi nning of each acadenmic year, faculty neetings are held in all the
departnents and an academ ¢ progranme (based on the academ c cal endar of the

uni versity) for semester is prepared in consultation with the Principal.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. du. ac.in/index. php?page=revi sed-syl | abi - 2019- 2020

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!I!



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/17935_Honours_recieved_1640852482.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17935_Evaluation_1640852182.xlsx
http://www.du.ac.in/index.php?page=revised-syllabi-2019-2020

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://hinducoll ege. ac.in/feedback hi ndu. aspx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Comput at i onal

| ndi genous
I nst rument ati on And
Packages
For Cutting Edge Research

Physi cs,
Bot any,

Chemi stry,
Zool ogy

18/ 09/ 2019

summ t

Asi an under gr aduat e

From Vari ous Departnents,
Sci ence, hunmanities |,

Conmer ce

01/ 07/ 2019

Recent Trends in Cheni cal
Sci ences (RTCS-2019)

Chemi stry

30/ 08/ 2019

RSC Wor kshop on “Peri odic
Tabl e: a boon for nmankind

Chem stry

01/ 09/ 2019

I ndo- UK wor kshop Green
Chem stry for Societal
Needs: Heal t hcar e,
Pol lution and Circul ar
Economi es

Chem stry

16/ 12/ 2019

ACS Wor kshop on G eening
our Education System
Initiatives for
Propagati ng and Preachi ng
Beyond Beni gn Concepts in
Cl assroons and
Laboratori es

Chem stry

19/ 12/ 2019

Pol i cy Concl ave

Political

Sci ence

02/ 03/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17935_Pass_percentage_1640934314.xlsx
https://hinducollege.ac.in/feedback_hindu.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/17935_Research_Fund_1640865200.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/17935_Awards_won_1640858433.xlsx

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

7 19 13

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem 81 280 5 12
nar s/ Wor kshops
Present ed 38 36 0 0
papers



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17935_journals_notified_on_UGC_1640858798.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17935_Books_and_Chapters_1640859088.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/17935_Bibliometrics_1640859169.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/17935_Index_1640860062.xlsx

Resour ce 4 32 6 6

persons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

Iresearch lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities



https://assessmentonline.naac.gov.in/public/Postacc/Extension/17935_Extension_1640861364.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/17935_Awards_for_extension_1640861465.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17935_Students_in_extension_1640861723.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/17935_Collab_activities_1640862071.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/17935_Linkages_1640862791.xlsx

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

58000000 56236357

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
TROCDON Ful l'y 3.5 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1513 10 5 5 2 7 50 350 3
g
Added 40 0 0 0 0 0 2 0 0
Tot al 1553 10 5 5 2 7 52 350 3
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
350 MBPS/ GBPS

4.3.3 — Facility for e-content



https://assessmentonline.naac.gov.in/public/Postacc/MoU/17935_MoU_1640862966.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17935_augmentation_details_1640867337.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/17935_Library_1640867466.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/17935_e-content_by_teachers_1640941789.xlsx

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Shri Guru Tegh Bahadur Khal sa Col | ege http://tlckhal sa.in/

Consortium for Educati onal http://cec.nic.in/cec/
Conmuni cati on

Rarmanuj an Teachi ng And Center https://tl cramanujan.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3200000 3558029 5500000 55460161. 69

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The infrastructural requirenents of the college are routed through conmittees
such as Mai ntenance and Devel opnent Conmittee and Buil ding Commttee. The
financial obligations are worked out by the Principal in consultation with the
Bursar and the accounts departnent of the college. Projects involving a |arge
financial outlay are routed through the Governing Body. Wth increase in the
number of students, the infrastructure for the science | aboratories and the
cl ass roons has been expanded. The four |aboratories (one each for chem stry,
physi cs, botany and zool ogy), with a capacity of 40 students each was furnished
and was open for the students to use. 20 classroons and 4 conference/ sem nar
roons were al so put to conm ssioning. The | aboratories are regularly upgraded
with |atest equipnments / instrunents. The reserve section of the library was
renovated and in the neantinme a portion of the new acadenic bl ock was used as
an extended library section. Boys’ hostel being a structure of 1954 was al so
put under renovation. The girls’ hostel is being well nmaintained by the
out sourced staff. The college al so decided to open up the tender for the
retrofitting in the old college building. Al the renovations were routed
through the Building comrittee and were conducted under the supervision of an
engi neer and an architect. The nega project of the renovation of the 750 seater
college auditorium worth Rs 3.5 crore was also initiated. Displaying the
gesture of benevol ence this project was undertaken by one of our key
phi | ant hr opi st donors, Sh. Sant Sanganeria, CEO of Utra International Ltd.
Looking at the vast infrastructure which was continuously expandi ng, an estate
of ficer was appoi nted. The cleanliness of the classroons, corridors, washroons,
etc. was ensured by regular staff of the college with the help of the
out sourced staff. AMC is taken for air conditioners, |aboratory equipnents, RO
CCTV, W-Fi system desktops and | aptops.

https://hinducollege.ac.infamenities.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nl Nl Nill
frominstitution



http://tlckhalsa.in/
http://cec.nic.in/cec/
https://tlcramanujan.in/
https://hinducollege.ac.in/amenities.aspx

Fi nanci al Support
from Q her Sources
a) Nati onal Ni |l Ni |l Ni |l
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of
scheme benefited benefited
students for students by
competitive career
examination counseling
activities

Number of
studentsp placed

Number of
students who
have passedin
the comp. exam

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases d

uring the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
4 2 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17935_Scholarships_1640868971.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17935_Development_Schemes_1640869137.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/17935_Guidance_1640869311.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/17935_Placement_1640869426.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/17935_Progression_1640869562.xlsx

CAT 2
Any O her 15
NET 4
GATE 3
GRE 1
TOFEL 2
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

H ndu Col | ege has al ways favoured denocracy — it being the only college
continuing to be identified with this uniqueness— it is the only college in
Del hi University that has a student Parliament? as an integral part of the

institution. In the 1920s, 1930s, and 1940s, Hi ndu Col |l ege‘s Parli anent
contributed to the nationalist uplift.

Post - i ndependence al so, nation-buil di ng,
soci al -uplift and betterment were considered as an inportant conponent of the
goals of the institution. Today, all stakehol ders -

Students are the flagship of this commtnent.
and a council of nministers as well
is the Speaker
co-

Principal, Faculty and the
There is an elected Prime M nster

as a Leader of Opposition. A senior teacher
of the Parlianment and the Principal is the President. Al the

curricular societies of the college function under the unbrella of the
Parlianment of the Republic of Hi ndu Coll ege.

Funds for various activities are
allocated in the Budget Session of the Parlianent. The Parlianent functions
t hrough the guidelines of a witten Constitution and all

col | ege societies have
witten constitution as a an exercise in self-governance In this manner

students are truly inculcated into the governance of the institution — the
students body is not a ‘union’

as in other colleges — rather it is the
executive armof the college.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

The Hi ndu College O d Students Association was registered in 1958 as a Soci ety.
It has been active in providing a platformfor all
networ k and organi zes a | arge nunber
H ndu Col | ege Al ummi
take part in all

the Alumi to interact and

of events every year. W would |ike all
to join the Ad Students Association, Hi ndu Coll ege and
the events that we have been organizing in Del hi. The



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17935_Activities_Organised_1640869911.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/17935_awards_in_activities_1640870151.xlsx

associ ation has plans to set up Chapters of the Hi ndu College Alumi in various
cities. It organizes the Annual H ndu Alumi GColf event, The C ash of the

Ti tans Debate event, The Leaders Cup Golf between the Alumi of H ndu Stephens,
The Harnmony Cup Cricket between the Alumi of Hi ndu Stephens, Premier Film
Shows, The Annual Hi ndu Al umi Awards Lunch, Felicitation D nners, Career

Choi ces Semnar in the Coll ege.

5.4.2 — No. of enrolled Alumni:

1500

5.4.3 — Alumni contribution during the year (in Rupees) :

250000

5.4.4 — Meetings/activities organized by Alumni Association :

e« COVID19 Crisis - Request for Worldw de Alumi Volunteers Mar 24, 2020. -
First Day Film Show of Intiaz Alis Love Aaj Kal Friday, Feb 14, 2020. ¢ The 7th
Cl ash of The Titans Invitational Debate 2019 Nov 16, 2019. ¢ The Di anond
Jubi | ee Annual OSA Hi ndu Col | ege Al ummi Di nner 2019 Cct 12, 2019. ¢ The 12th
Annual Hi ndu Col |l ege CSA Alumi ol f tournament is on Saturday, 2nd, February
2019 at the Delhi Golf Cub, supported by Incredible India Feb 02, 2019.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Wth reflexive managerial practices, the college has grown organically over 120
years. The coll ege believes in enpowered sharing of responsibility and well
represented participative managenent practices across all stakehol ders. Hindu
Col l ege Parlianment is an iconic exanple of a collective of students that is
denocratic and is fully enbedded with the ethos of systematic decentralisation
and participative managenent. The Col |l ege Parlianent is a unique organisation
in the country. Al students and teachers of the college are its nmenbers.
Students elect the Prime Mnister fromanongst thenselves. There is also a
| eader of the opposition. The Speaker of the Parlianent is a teacher. Principa
is President of the Hindu College Republic. Parliament is also involved in
all ocating funds to students’ societies in the college. Oning to substantial
growth in students’ society activities over the years, the parliament
decentral i sed participative managenent of respective societies to the elected
students nenbers and their staff advisors. In 2019-2020, a societies’ charter
was finalised: Events’ cal endar for each acadeni c year and m ni mum code of
conduct was sought fromthe students run societies and on their agreenent of a
common m ni mum basic charter they were allocated resources, spaces,
perm ssions, and agency within the coll ege. The prestigious Asian Undergraduate
Sunmmit 2019 was held under the thene Leadership in a Conplex Wrld: Harnessing
Unt apped Potential. The focus thene for the H ndu | eg was Cul tural and
Envi ronnental Resources. This year also included Thail and as overseas | eqg,
apart fromat the National University of Singapore. In Thailand, the
participants were addressed by Dr. Vipan Prjuabnmoh, Professor, Chul al ongkorn
Uni versity, on the issue of the ageing population in Thailand. The sumrmt was
hel d between 30th June to 6th July 2019. The H ndu | eg hosted del egates from
I ndonesi a, Singapore, South Korea, and Thailand. The summt was decl ared open
by H s Excell ency Chutintorn Gongsakdi, the Royal Thai Anbassador to India. The
keynot e address was delivered by Padma Vi bhushan recipient Dr. Sonal Mansi ngh.
In all, the sunmit renewed the acadenic zeal of students and gave opportunity
to share and experience different cultures and | ook beyond their own
under standing of the world. Along with this, in order to inplenent




decentralisation and participative managenent in true spirit, continuously
review their practises, appraise the college community about the year’s
proceedi ngs and el ect and i nduct successive new nenbers. In 2019-2020 for the
betternment of students of Hi ndu College in terns of capacity building,
| eadership skills, personal developnment, and to facilitate to them
opportunities to participate in nation-building projects, the Hndu Cll-Yi Yuva
Chapter was established. The college nurtures and supports the key bodi es and
units invol ved the process participative managenent. The bodies and units are
as followi ng: The Governing Body, The staff council and its conmittees, The
| QAC, Internal Conplaints Conmittee agai nst Sexual Harassment, Grievance
Committee, Disciplinary Resource Commttee, Hostel Committees for boys’ hostel
and girls’ hostel respectively and Joint Consultative Commttee (JCC).

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adnmi ssi on of Students The admni ssion process at Hindu
college is an inportant event in an
academ ¢ year. Adm ssions to Hi ndu

Col |l ege are done in a conpletely
transparent manner strictly according
to the university rules. Although the

adm ssions are based on the data
provi ded by the University of Delh

Centralized Pre-Adni ssion process, each
departnent scrutinizes this data to

determne the cut-off. To avoid over-
adm ssion, the college begins with a
hi gh cut-off and then lowers it
cautiously. Hi ndu College cut-offs are
consi stently anongst the highest in the
Uni versity of Del hi coll eges across
different disciplines. H ndu Coll ege
has upgraded its adm nistrative
infrastructure to successfully execute
the adm ssions with high bandw dth
access to the university adm ssions
portals. The adm ssion grievance
conmittee attends to any grievances and
difficulties that students may face
The admi ssion comittee headed by a
convenor and with faculty nenbers from
different departnents oversees the
adm ssion process. There is a Nodal

O ficer for Adm ssions who conmuni cates
wi th the university throughout the

process of adm ssions. Launch of

I nnovation Projects Scheme: As
af orementi oned, Si xteen
interdi sciplinary research projects

have been allotted involving nearly 300
students and faculty. The schene is

fully funded by the coll ege.




I ndustry Interaction / Collaboration

The col |l ege had yet another year of
fruitful collaborations despite the
onset of the pandem c. Unmeed NGO,
DATRI, RED CRGCSS, Vision of India,
Hunar Foundation, NDTV, |IT Bonbay,
Break The Divide Foundation, CSIR-11TR
RAWS” NGO, Del hi Police, Election
conmi ssi on of India, Myckboard, UNEAKO,
E-debate.in, ED Tines, ABP News
Net wor k, Young | ndi a Foundation, Mbbile
Creches, Pengui n Random House, Udayan
Care, Gramn Vikas Samiti, Eat My News,
Holidify, Z1 Media, Policybazaar.com
Dhyan Foundation, Orange Cctopus, Teach
for India, Vskills, Grl Up Wngs,
Shar ekhan, Etasha Society, The
Pi votal s, Yugen Sol utions, ei India,
OneTechWayEdnita NGO, EY, WIlis Towers
Wat son, NGO Mot hers Meal, Al G
Accenture, BYJUS, Deloitte USI
TresVista, I1CIC Bank, ZS
Associ ates, Bain Capability Network, EY
- Parthenon, LEK Consulting, Digit
General |nsurance, Smart Cube, Ken
Research, PwC UK Actuarial Services,
Cvent, United Airlines, ID
I nsi ght Schoogl e- TGES, VitoAltor, VMck
Ampl us Sol ar, Square Root, Norlndic
Research Consulting LLP, Boston
Consul ting Group, Acuity Know edge
Partners, NIT, Josh Talks, Delta X
Skuad, Qutgrow, Top Hire, N rSan
Connect, Atom Perspectico Learning Pvt
Ltd, Winder man Thonpson, Samagra, Wite
Panda, Meritas Tech, Athena Education,
Elite Landbase, United Airlines, The
beroi Group, Varroc, Perfect Educare
(Franchi see of Aakash , Educati onal
Services Limted), Lido Learning,
Futures First D.E. Shaw Group are sone
of the organisations that had |inkages
with the college for placenent,
internship, training, etc.

Human Resource Managenent

The Col | ege depl oys a judicious mXx
of technol ogi cal vigilance and physica
security to manage the best interests
of the college comunity. A sense of
security and congeniality is actively
pronot ed anongst faculty, students and
the administrative staff of the
col l ege. Menbers of the staff
constantly participate in upgradation
and uptake of skills. The |aboratory
staff is trained in-house through | arge
nunber of research projects and
educati on outreach progranmes organi zed
t hroughout the year. In 2019-2020,

Hi ndu Consulting Group (HCG, a pro




bono consulting society of Hindu
Col | ege was established. HCG conpri ses
three w ngs: Business Pl anni ng,
Strategi ¢ Marketing and Soci al
Devel opnent. HCG has expanded its
operations to areas including but not
[imted to research, discussion of case
studi es guesstinates, case interview
preparation, industry analysis, data
anal ysi s, conducting webinars and
wor kshops etc. Hindu Col | ege
Counsel ling Centre (HCCC) continued its
work to match its principle of ‘Happy
M nd. Happy Life". The begi nning of
2020 was marked with the pandemn c of
coronavi rus and subsequent | ockdown of
al nrost a year. HCCC nade it the mission
of reaching out the students based
across the country by connecting with
them and to ensure the psycho-soci al
support during covid-19 tines, the
Col | ege counsel |l or was avail abl e for
online counselling sessions via video-
conferenci ng such as Skype, Google Met
pl atfornms and connected with students
on individual basis. Goup sessions
were al so conducted for each depart nent
fromthe nonth of May, 2020.

Li brary, I CT and Physi cal

Infrastructure /

I nstrunent ati on

The col |l ege Library subscribes to
ei ghteen dailies and fifty print
j our nal s/ magazi nes, both Indian and
foreign, relevant to different
di sciplines. The library also has
access to 43,286 electronic journals
t hrough UGC- | NFONET and Del h
University Library System During this
session, nore than 50,000 vol unmes were
i ssued and returned and around 25, 000
pages of scholarly content were
searched by users through N-LIST. The
reserve section of the library is
shifted to the new acadeni ¢ bl ock for
better access to readi ng space. The
library, including the reading room
reserve section, and stack halls, is
fully air conditioned. The college
cl assroons in existent building and the
new buil ding are ready-to-use for ICT
synchroni sation. H ndu Col | ege has
taken a big | eap towards enhancing the
| earni ng experience of students with a
new physical infrastructure of
dedi cated research facility for its
faculty and students in the formof a
new research centre. The four storeyed
bui |l di ng covers 38000 sq. feet. area
and houses | aboratories for sciences,
soci al sciences, linguistics and a




medi a | aboratory.

Research and Devel opnent

Hi ndu Col | ege pronotes, supports and
aspires to contribute towards research
and devel opnent. There are three
channel s to this nmechanism a.
Supporting faculty nenbers own research
t hrough personal i sed | aboratory spaces
and their doctoral supervision across
departnents. For Ph.D. supervision
wor k, advanced | aboratories and contact
roons are planned in the new four
storeyed research building. b.
Supporting new research initiatives in
i ndi vi dual capacity or in collaboration
wi th NCR universities, national
institutions and International
organi sations. Inter-disciplinary
research with inter-departnental
faculty heads and sel ect group of
students. The college finalised the
first ever pan college inter-

di sciplinary research with faculty and
students which were rolled out this
year. Sixteen projects have been
awar ded. | n another mai den venture,

H ndu Col | ege joi ned hands with Save
The Environment (A society for research
awar eness and soci al devel opnent from
Kol kata, West Bengal) to highlight the
significance of mutual relationship
bet ween environnent and society by
organi zing a three-day Science Festi val
and National Wrkshop entitled,
“Envi ronnment and Soci ety-Inter |inkages
and co-existence” from 27t h-29th
February 2020 at Hindu Col | ege

Exam nati on and Eval uati on

Uni versity end-of - senest er
exam nations are highly val ued, and
students are notivated to achieve
hi gher grades within the university end
senest er exans. The progress of
students is structured through
continuous evaluation in the form of
assi gnnents, tests, presentations and
ot her innovative nethods to help
students realise their potentials. The
Departnment Moderation Comittee
scrutinizes the | A scores. The
noder at ed marks are publicly displayed
for students. The Coll ege Mnitoring
Conmittee then takes charge and after a
final scrutiny uploads these marks for
inclusion in the summtive assessnent
on the university website. If at any
stage an error is identified, a fornal
nmechani sm of grievance redressal is set
in nmotion. The college also is actively




i nvol ved in supporting and notivating
students to participate in the
uni versity exam nation eval uati ons.
This year university conducted open
book exami nation for final year
students.

Teachi ng and Learni ng

Wor kshops, seminars, group
di scussions, invited tal ks organized to
enrich the teaching-Iearning process.
Wor kshops are organi zed regularly for
students and teachers for hands on
| earni ng Student-centric teaching
nmet hodol ogy has resulted in nore
interactive classes. |ICT enabled
teachi ng has made the cl assroom
teaching nore effective. Initiatives
i ke academ c cal endar in every
semester have system zed the
functioni ng of the departnments Feedback
and eval uati on nechani sm have hel ped to
identify students shortcom ngs
Addi ti onal assistance through renedi al
teaching is provided. Departnments draw
up their workl oads as per teaching
requirenents. This is approved by the
academ c affairs and research
commi ttee. Individual tinmetables are
upl oaded on the coll ege website for the
students. The Room Tinetable is al so
di spl ayed outsi de each cl assroom

Curricul um Devel opnent

H ndu Col | ege faculty from nost of
the departnents of the college are
menbers of Undergraduate and
Post graduate Committee of Courses of
Uni versity of Del hi. These nenbers
active shape the curricula inits
devel opnent, reception, adaption,
revi sion and eval uation. The university
wi de revision under LOCF (Learning
Qut conmes based Curricul a Franewor k) was
ent husi astical ly undertaken. Further,
sel ect faculty nenbers fromdifferent
departnents of the college al so
regularly contribute to curricula
devel oped by the University of Del hi
NCERT, |LLL, CIE and NME. At the |evel
of college, the teachers break down the
content through different formats of
teaching and ensure that the
continuously revised curricula achieve
its practical ains.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The college is inplenmenting, phase
wi se, a Total Digital access to
Teachi ng- Learni ng schedul e and netrics




system This is to ensure conplete
systemati zati on of teaching-I|earning

schedul e wi th acadeni c cal endar in
pl ace. This systenatisation entails a

transparent and tinely upload of
hcademnm ¢ cal endar, departnent w se time-
tables, nonthly attendance, |nternal
Assessnent tally well w thin students’
access through H ndu Connect Portal LED
TV di splay screens put up at strategic
| ocations in the college give
i nformati on about upcom ng and recent
events.

Adm ni strati on

St udent records are conputerised.
Att endance for classes is uploaded on
H ndu Connect Portal and can be
accessed nmonthly by adm nistration,
faculty and students. The
adm nistration is centrally accessible
t hrough ermail and many admi ni strative
commi ttees have dedi cated What sApp
groups. Hindu Coll ege believes in using
efficient, encrypted and secure
services that are available at |arge
with regard to apps and digital
servi ces.

Fi nance and Accounts

Payments are received and made
through NEFT for fees, cash prizes etc.
Al'l accounts are conputerised and up to

date. Salary slips are sent digitally
to the enpl oyees.

St udent Admi ssion and Support

Staff Council mandated Centra
Admi ssion Committee works in tandem
with University of Del hi adm ssion and
grievance comittees to cater to
students’ enquiries and concerns. There
is a dedicated college |evel grievance
committee constituted as another safety
net for students. The students are
gui ded t hroughout the adm ssions
process and are helped by IT staff in
| CT Roomfor data entry and paynent of
fees through the DU portal. G oups of
ol der students and various students’
soci eties counsel the incom ng students
about choices and options avail abl e
within different courses. Student
vol unteers set up online help desks
during the admi ssion for the session
2019-2020 to hel p the new students
especially conming from ot her regions
under the guidance of their faculty
advi sors.

Exam nati on

I nformati on about exam nation dates
and schedul es is avail able on the
Uni versity of Del hi website. The




rel evant sites.

final

coll ege website provides links to the
Students al so access
mark sheets online when the results are
announced at the college I CT room

view of the pandenmic the university
started the open book exam nation for
year students.

In

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

organised for
non-teaching

Title of the From date To Date Number of Number of
administrative participants participants
training (Teaching (non-teaching
programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
104 52 91 45
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
7 7 15

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Ext ernal audit and

audi tor general

is conducted regularly through the office of the conptroller
of India (CAG. The college strictly follows all Financial
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Rul es of the university. There is utnost transparency in transactions.
Purchases are nmade through Gem portal as prescribed. Paynments are nade through
the public finance managenent system ( PFMB).

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NA

6.5.3 — Development programmes for support staff (at least three)

e Conmputer Training Programme for Library Staff 15.10.2019 to 16.10.2019 -
Conmputer Training Programme for Non- Teaching Staff 20.11.2019 to 23.11.2019 -
Tally Software training programme for Accounts Staff 6.1.2020 to 8.1.2020 -
Advanced Tally for 22 (Accounts Admin) 6/1/2020 — 8/ 1/ 2020 « Fundanmental s of M5
Ofice for 59 (Hostels) 20/11/2019 — 23/11/2019 « Increasing Work Efficiency
t hrough M5 office tools for 20 (Library staff) 15/10/2019 — 16/10/2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The coll ege al so saw four new science | abs, and the New Acadenic Bl ock is now
outfitted with benches and other infrastructure, on which 16 |akhs were spent.
In the imediate future, the college |ooks forward to renovating the Boys’
Hostel, as well as add an open-air gym and a basketball court to the sports
conpl ex. The col |l ege al so nmade i nnovati ve devel opnents in software
infrastructure. There was a change in the website managenent, as well as a
nunber of library-software are now avail able for use by students and teachers,
Devel opnent and depl oynment of information system nodul es H ndu Col |l ege is
taking a big | eap towards enhancing the | earning experience of students with a
dedi cated research facility for its faculty and students in the form of
research centre that shall conme up shortly. The four storeyed building covering
38000 sg. feet. area will house | aboratories for sciences, social sciences,
linguistics and a nedia |aboratory. W believe that this scale up in
educational resources slated to get conpleted in 18 nonths’ tinme, will offer
the young nminds an opportunity to enhance their critical thinking ability
t hrough research, and thus solidify their academ c foundation. The coll ege now
boasts of a newy renovated auditoriumwi th state-of-the-art facilities. Once
in use, the auditoriumw || provide newer avenues for students to hone their
academ c and extra-curricular skills. A new Anphitheatre to enrich the extra
curricul ar atnosphere of the college. 16 Interdisciplinary research projects
fully funded by the college are underway. Mdre than a dozen add-on courses for



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/17935_Funds_or_Grants_1640865764.xlsx

| appl i ed know edge, soft skills training and skill devel opnent.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

€)ISO certification No

d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
No Data Entered/ Not Applicable !!!
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Post er nmaki ng 01/ 10/ 2018 Nill Nill Nill
on

I nt er nati onal
Breast Cancer
awar eness

Launch 30/ 10/ 2018 Nill Nill NIl
cerenony of
book Deh hi

Desh organi sed
Webi nar on

" Under st andi ng
Gender and
Sexual ity’

Webi nar: 01/11/ 2019 Ni Il Nill Ni Il
Sust ai nabl e
Li vi ng

Webi nar : 01/ 10/ 2020 Nill Nill Nill
Domesti c
Viol ence in the
Wake of a
Pandem c

Open 01/ 01/ 2019 25/ 02/ 2019 Nil I NIl
Di scussi on and
debate on 1.
Casual Sexism
in College 2.
Cur f ew on
Woren’ s Host el
of Hindu
Col | ege, ‘ Wy
Can't W Let
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Wnen Be’

Annual fest 08/ 03/ 2019 Ni Il NI Nl
- Swabhi man
Open 01/ 08/ 2019 01/ 09/ 2019 Nill Ni Il

Di scussi on on -
Wwonen’ s St ake

and Take’
Pri de Parade 18/ 09/ 2019 Ni Il NI Ni |l
A Sem nar on 30/ 09/ 2019 Nl Ni |l Nl

reproductive
agency was
or gani sed

A sem nar on 01/10/ 2018 Nl Nill Nl
| nt er nal
Conpl ai nts
Conmittee
Agai nst Sexual
Har assnent was
organi sed

Di scussion on 01/11/2019 Nill Nill Ni |
Sorority,
taki ng the
exanmpl e of

Draupadi from

Mahabhar at a.

An online 01/12/ 2019 Nl Nill Nl
campai gn on
sexi sm was

started on WDC
I nst agr am
account to help
students
differentiate
bet ween sexi st
remar ks and
practices

Online series 01/01/ 2020 Nl Ni |l Nil I
Aparajit, to
cel ebrate the
fem ni sts of
all cultures,
such as Savitri
Bai Phul e,
Fat hi ma Shei kh,
anong ot hers.

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Col I ege has i nbi bed environnental consciousness and awareness in all of its
aspects of functioning with support for green research, students’ societies and
usi ng green infrastructure. Environnment consciousness and cleanliness are
institutional Best Practices. The Coll ege observed Swachhta Pakhwada. Awareness
about cleanliness and the need for reducing plastic use was spread in Jindpur
village. Sessions were also conducted in the college, including | ecture and




debate. NSS in collaboration with “RAWS" NGO and “Connect for” NGO, organised
Tree Plantation Drive on 14-9-2019. NSS organi sed a rally under *Swachhta
Abhi yan - SAY NO TO PLASTIC' at Dheerpur village. Volunteers fromthe
envi ronment wi ng canme together for this in great nunmbers. Pledge and
Cl eanliness drive was undertaken under ‘Swacchta hi Seva hai’. Paper collection
boxes were established in college preni ses and paper collection drive conducted
during student elections. Street play was perforned on plastic pollution. The
col l ege al so organi sed a workshop in collaboration with Chintan on Single Use
Plastic. All the plastic waste was coll ected and di sposed in the college bins.
Under the Swachhta Abhiyan 2020, a Swachhta pl edge was taken by coll ege
community in the college canpus. In June-July 2019, an Online Canpai gn was
started to nmake people aware of the endangered wildlife species of India under
the aegis of ‘Aninmal of the nonth’. In August 2019 Earthlings society organised
a talk by Bikram Gewal on Wldlife in India. Avisit to Asola Bhatti Wldlife
Sanctuary was done to celebrate ‘Butterfly Wek’ . In Novenber 2019, WIldlife
Week was cel ebrated with an online canpaign for wildlife. CEO of WIldlife Trust
of India, delivered |ecture on *Conservation- the Art of the Possible’
foll owed by the panel discussion with a diverse em nent panel. A nationa
sem nar was organi sed on ‘Role of Whnen and Media in Water Conservation’ in
col I aboration with Indian Association of Mass Conmmuni cati on. W al so
participated in the |large-scale plantation drive organized by Tinmes of India in
associ ation with DDA and CEVDE, University of Delhi, in Kamala Nehru
Bi odi versity Park. Hindu Earth Sunmit was organi sed on the thene ‘ Conbating
Climatic Change’. Enactus successfully collaborated with Del hi Police, FNA,
TATA Trusts and LED Safari and currently has four ongoing projects. Project
Qorja seeks to tackle the problem of expensive lighting for street vendors with
a unique Solar LED Qorja lanp specifically designed to cater to these vendors
probl ens. Project Soaprise involves collecting used and di scarded soaps from
hotels in Del hi NCR, naking a proper soap base after the cleaning process and
send it to a village called Karkar in Ghaziabad where wonmen make vari ous soaps
using the nelt and pour process. Project Antraat contributes towards waste
managenent in collaboration with Vision of |India and Hunar Foundati on. Project
Jal inits pilot phase provides bio-sand filters, JalKalp to village Abheypur.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 90
Provision for lift Yes 4276

Ranp/ Rai | s Yes 4276

Braille Yes 19
Software/facilities

Rest Roomns Yes 90

Scri bes for exam nation Yes 90

Speci al skill Yes 90

devel opnment for
differently abl ed
students

Any ot her simlar No 90
facility

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students




locational | engage with

advantages and
and disadva |contribute to

ntages local
community

and staff

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HR Manua

Nill

The HR Manual primrily
contains the
Institution's

organi zati on chart, roles
and functions of various
positions, job
description, duties and
responsibilities and
enpl oyees’ code of
conduct .

Covi d- 19 SOP,
Appropri ate Behavi our
Advi sory and Gui del i nes

Nill

As the national
| ockdown was decl ar ed,
the col |l ege upl oaded the
COVI D response havi ng
gui del i nes issued by the
central government and
the university. Hel pful
tips and advice for
students and useful |inks
have been provi ded

Handbook of I nformation
2019- 20

20/ 07/ 2020

The Handbook gi ves
i nformati on about the
Col | ege including genera
Rul es and Regul ati ons,
Academ cs, Co-curricul ar
and Extra-curricular
activities, Awards and
Schol arshi ps with an
added enphasis on the
core val ues of the
institution. The Handbook
is updated on a yearly
basis to include new
i nformati on about the
constituent matters of
col | ege.

Hostel Bull etins of
I nformati on 2019-20

01/ 07/ 2020

The Boys’ and Grls’
Hostel Bulletins provide
detailed information
about the hostels
respectively. The Hostel
Bul l etins are updated
annual ly so that the
students can be inforned
about the | atest
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Anti -raggi ng Bookl et Nill The Anti-ragging
Bookl et has the
Uni versity Ordinance
whi ch specifically
prohi bits raggi ng and
menti ons what constitutes
raggi ng and how students
guilty of ragging are to
be puni shed. The Anti -
raggi ng Squad constituted
as mandat ed takes rounds
of the Coll ege and Host el
to detect any attenpt to

rag
Cui del i nes for Co- Nill Provi des gui delines for
curricular Activities extracurricul ar

activities, College
Parliament and society
constitutions, Students’
soci eties and their
Faculty Advisors

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Green Infrastructure of Sewage Treatnent Plant: In neeting with the
Envi ronnent regul ations, Hi ndu college has been the first in the University to
have constructed a Sewage Treatnment Plant of 500,000 LD capacity which is now
fully functional. ¢ Mninumuse of paper and recycling of paper ¢ TRASH IN THE
BI N Dustbins were installed inside and outside the canpus ¢ Waste segregation:
Restricting Plastic Use: Efforts are constantly nmade to segregate the |arge
quantities of plastic waste due to plastic mneral water bottles and drinking
cups. The segregated plastic waste is then handed over to authorized recycling
firms. Student volunteers nake constant efforts to conpletely do away with
singl e-use plastic by notivating their peers to say “No” to plastic cups,
bottl es and spoons. ¢ Use of renewable energy: Solar Water Heaters are
installed on the hostel roof to cater to the needs of the residents and the
hostel kitchen. The College has installed Sol ar Photovoltaic (SPV) Street
Lights « Pronoting the use of LEDs, Purchase of equiprment and appliances with
hi gh BEE star rating ¢ Conpost pit for nmanure and organi c gardening ¢ Events
i ke Clean Canpus Day, C ean Hostel Day, G een Canpus Day, C ean Mess Day

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice Enhancing Industry Coll aboration for Skill Devel opnent
and Entrepreneurship 2. Cbjectives of the Practice H ndu College has attenpted
to reaffirmits comm tnment towards student progression and industry
articulation by taking significant strides in industry collaboration and
entrepreneurshi p devel opnment as an institutional Best Practice. This
col | aboration has been enhanced through Busi ness Pl anning, Strategic Mrketing,
Soci al Devel opment 3. The Context The Hindu College Cll-Young Indians Yuva
Chapter, H ndu Innovation Council, Entrepreneurship Cell and H ndu Consulting
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Group have been strengthened with active engagenent of faculty and specia
attentiveness from | QAC. The Hi ndu Consulting G oup has an active presence on
three social nmedia handl es - Facebook, |nstagram and Linkedln. W are in the
top in the university ternms of followers on Linkedln. W hope to optim ze our
reach for acquiring clients and organi zing sessions. 4. The Practice As part of
col laborating with Industry for Skill Devel opnment and Entrepreneurship Hi ndu

Col | ege undertook projects centered around Business Planning, Strategic
Mar keting and Soci al Devel opnent. Under Business Planning we took 3 projects: e
Hal di Vita: Haldivita is a FMCG Nutraceutical start-up incubated by IIM
Kashi pur. W worked with M. Sanmeer Gupta who is the co-founder, in Financial
Anal ysis, Market Research, Sales, Mrketing and Conpliance profiles. « Ei Cash:
Ei Cash is one of the largest growing start-ups in the field of Anti-
Counterfeiting technol ogy and bl ock-chain where we worked on formul ati ng mar ket -
research reports, business plans, nmarketing strategi es and data-analysis ¢
W dhya: Wdhya is a Tech Educational Startup ained at bridging the gap between
i ndustries and the students by providing them exposure to |ive projects. W
wer e responsi bl e for conducting conpetitor analysis, price analysis, through
mar ket research and devi si ng and reconmendi ng new busi ness strategi es and
revenue ideas for increasing its reach and custonmer base along with designing a
detail ed and consolidated pitch deck for the client. Under Strategic Mrketing,
we acquired the following projects: ¢ Kineer: Kineer is a water-packaging
startup doing trenendous work in enploying transgenders and providing a
livelihood.It is incubated by Il M Ahnedabad where we nanaged the social nedia
by putting out researched articles and infographics for the conmunity of
Ki neer. « Bahri Papers: Bahri Paper |Industries are manufacturers based in New
Del hi, who have collaborated with US, UK and European conpanies in setting up
production lines for them W drafted a pitch deck, strategizing perfect market
plans for their entry in the Indian nmarket specifically, via Amazon. < El-

Di abl o Sauces: El diablo is a unique sauce startup that has established its
presence PAN india via online marketplace and is also increasing its reach to
overseas borders. HCG was involved in finding new avenues for expansion,

i deating nmarketing strategies, identifying market trends, optim sing marketing
initiatives and consolidating information into actionable itenms and
presentations. Under Social Devel opnent, we acquired the follow ng projects: e
Zomat 0 Feedi ng I ndia: Magi c Wieel s vans are custom desi gned 24/ 7 running
vehicles that follow a standard operating process to nmaintain food safety
regul ati ons before collecting the food and also at the tinme of serving neals to
the beneficiaries. W created clusters in Del hi, Lucknow, Mnmbai, and Bangal ore
and Chennai consisting of food-procurenent |ocations, storage and hunger points
especially capitalising on the wedding plans. ¢ Katha: Katha is a registered
non profit and non-governnental organization based in Delhi that works in the
field of community devel opnent, children welfare, education and literature
establishing 96 schools in Delhi and giving 7000 under privileged children
access to education. W were responsible for naking a name for Katha in the DU
Circuit by establishing book-readi ng sessions, book stalls, semnars, critic
reviews and formng collaborations with the l[iterary and drama societies. e
Navj yoti India Foundation: Navjyoti India Foundation is a not- for-profit
society registered by 16 police officers of Delhi Police and conceived by Dr.
Kiran Bedi and her teamof North district police with the aimof crine
prevention through welfare policing. W structured a baseline assessnent by
surveyi ng the Navjyoti students, staff and the comunity around by preparing a
questionnaire and analysing it to provide the foundation a guide for the
effective delivery of future initiatives. ¢ Teach For India: Teach For India
(TFI') is a non-profit organisation that is a part of the Teach For Al network,
striving to end educational inequality in India by appointing fellows as full-
tinme teachers in under-resourced schools. W worked with the Recruitnent Team
where we hel ped TFl determine its engagenent on the canpus and ideated
engagenent strategies to scale up their fellowship recruitnments. 5. Evidence of




Success ¢ An outcone of enhanced |Industry Collaboration for Skill Devel opnent
and Entrepreneurship has been the inproved placenent figures in the current
academ ¢ session (up to January 2019) that reveal an increase in the G oss
Package Val ue by a good 8.27. Wiile the figure was Rs. 2.9 crores |ast year,
this year it stood at Rs. 3.2 crores. The total nunmber of job offers to the
under graduat e students of the coll ege too clocked an increase to 54 from 48

| ast year. ¢ The hi ghest package offered to the students stood at Rs. 31 |akhs
per annum whil e the average package cane out to be approxinmately Rs. 6 |akhs

per annum These figures count anobngst the best that any Del hi University
coll ege could bag in the ongoing session. ¢ LEK Consulting, Nonura, Tres Vista
figured as sonme of the new recruiters on the coll ege canpus, Bain Capability
Centre, Boston Consulting G oup, ZS Associates, Deloitte, Anerican
I nternational G oup, Accenture, Dell, Zomato and nmany nore conpani es have
continued to cone to Hindu Coll ege year after year and have incessantly found a
student base that is rich in talent and creativity. 1. Title of the Practice
Student Support through Counselling 2. Objectives of the Practice Counselling
and providing enotional support to students is extrenely inportant especially
since we have many students who live away fromtheir homes. At Hi ndu Col |l ege
we place the highest degree of inportance on nental and psychol ogi cal health.
W are committed to the task of hel ping every student in maintaining and
i mproving their enotional well-being. Wth the ever growi ng stress of academ c
and conpetitive performance, it is crucial for Educational Institutions to | ook
after the mental -enotional health of its students as well as staff. 3. The
Cont ext The begi nning of 2020 was marked by the pandenic of coronavirus and
subsequent | ockdowns that have adversely affected the lives of al nost everyone
H ndu Col | ege through its Counselling Cell has undertaken the m ssion of
reaching out to its students |located across the country by connecting with them
and by ensuring the psycho-social support to themduring covid-19 tinmes. 4. The
Practice « The college has a Counselling Cell headed by a qualified counsellor.

When t he Pandem ¢ out break happened, counselling was scal ed up massively and
the cell was expanded and online counselling sessions were held individually

and in groups to help students in the crisis. ¢ H ndu Coll ege Counselling

Centre (HCCC) continued its work to match its principle of ‘Happy M nd. Happy

Life". « The Coll ege counsellor was available for online counselling sessions

via video- conferencing such as Skype, Google Meet platfornms and connected with
students on individual basis. Goup sessions were al so conducted for each

departnment fromthe nmonth of May, 2020. ¢ Hindu College, further, came on board
of “MANCDARPAN- A PSYCHOSOCI AL SUPPORT” an initiative by MHRD Gover nnent of
India, providing tele-counselling to the children, parents, teachers from

across the country. College Counsellor is, also, on the panel of counsellors of

Nati onal Council of Educational Research Training (NCERT), volunteering their
counsel ling services, across the nation « “H NDU COLLEGE PEER COUNSELLOR S

GROUP" has been constituted with some coll ege students on board trained to act

as peer facilitators ¢ Manodrishti, the journal of the Counselling Cel

| aunched to provide an additional forum of expression ¢ Social Media: W took

up creative initiatives to reach our college community on social nedia to
pronote nmental health awareness. These include Humans of Hi ndu where we share
the stories of students, teachers, and workers in Hi ndu Col |l ege on | nstagram
(1.6k followers) and Facebook. During the pandenm c we conmenced series
#HoHat home featuring the connotations around nmental health, pandem c and the
| oss of college |life. W also run a blog that enables students to express their
enotions. O her Canpai gns include Awareness Mndays, Suicide Prevention Wek in
Cct ober, OCD Week, Myth v/s Fact series, Seven Day Affirmation Challenge, Anti-
bul I yi ng Week, and types of therapies. Keeping with the trends of social nedia
we al so created our very own Daily Affirmations filter 5. Evidence of Success -
Ment or shi p programme has been intensified and each teacher has a small core
group of nmentees who get individual attention and gui dance ¢ Career counselling
sessions are regularly organi sed




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://hinducol |l ege. ac.in/bestpractices_hi ndu. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Hi ndu Col | ege, founded in the year 1899, has been a coveted centre of | earning
for the youth of our nation, for nore than a century now. It has al ways
cherished its credentials as a liberal progressive and denocratic institution
of hi gher education. At Hindu Coll ege, national service has al ways been the
preferred choice of vocation. And its stakehol ders enthusiastically
participated in the national freedomstruggle in the first half of the 20th
century. In the post-Independence era, it has always been at the forefront to
provi de the highest quality education in the field of arts, sciences and soci al
sciences. It has also enabled an environnment that helps in the flourishing of
art, culture and sports. Hi ndu Coll ege has produced distingui shed al umi who
have hel d inportant positions in the field of judiciary, literature, politics,
cinema, journalism sports etc. Today Hindu College is in the process of
rebuilding itself as a nodern state-of-the-art higher education institution
with a specific enphasis on research and developnment. It has set up a brand new
research centre call ed Rel axo Research Centre. It is also in the process of
building a three storey digital library. The coll ege has al so nmade rapid
i nfrastructural advances by building new auditorium a new science block and a
new anphitheatre with the help of public-private partnership. Finally it can be
concluded that Hi ndu College is rapidly enbracing the new age infrastructural
and e-resource requirenents to ensure that its students and faculty nenbers
continue having access to world class facilities and that it is conpletely
prepared and committed to take on the chall enges of the present and the future.

Provide the weblink of the institution

http://ww. hi nducol |l ege. ac.in/

8.Future Plans of Actions for Next Academic Year

1. To strengthen the research infrastructure, capabilities and overall research
environment of the college. This year 16 interdisciplinary innovation projects
were | aunched, entirely funded by the coll ege. Each project has a teamof faculty
menbers (Pls) and at [east 10 undergraduate students. These projects are
provi ding a uni que opportunity to undergraduate students to participate in
regul ar and serious scientific research. W plan to expand our research activity
further through nore projects and coll aborations with industry and academ a. 2.
To create state-of-the-art research infrastructure During the pandem c induced
| ockdowns, the building construction work of the Centre for Interdisciplinary
Research has progressed rapidly. It is now planned to furnish it with | aboratory
equi prent, as well as for the nmedia lab with recording studio and the |inguistic

| ab. Having the necessary infrastructure will give further inpetus to research
and higher fornms of learning. 3. To institute nore add-on certificate courses for
skill enhancenent of students and conmunity This year the college conducted 12

add-on certificate courses in the online node. W plan to consolidate and expand
upon this in the next year as well to provide students with applied know edge and
i nprove their prospects of enploynment. 4. To introduce hybrid nodes of teaching
in regular curriculumdelivery The college started online teaching from March
2020 through the depl oynent of Learni ng Managenent System W plan to expand this
further as a supplenent to regular classroomteaching in the future. 5. To
conduct the planned external audits (Acadenmic, Adnministrative) that had to be
deferred due to the COVID situation, if conditions are favourable
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